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k. , „ 

teas to adapt this facility' for vm by female asp layee# 
mares beg u n 10 March 1965* We are reconsider! ng the proposal that the 
roam be opened to feaal* employees for substantially a fuU-vorking-dsy 
each meek to sake it available to them for two part-days each week. 

We believe the latter schedule would be sore satisfactory to individuals 
mho meat to establish a regular exercise program. 

In addition, we are reviewing our proposed anaouneesaent to be 
leaned when tbs room is open to female employees to clarify the reason 
why they cannot be given more flexible hours for use' of the mam. — this 
being simply the use of tbs washroom facilities by laborer and main* 
tenaaee personnel during certain periods of the day. 


you requested, we have been exploring means of identifying 
all of the employees in the Agency who have relatives also employed in 
the Agency. As £ mentioned to you, an exhaustive study would be an 
almost im p o s s i b le task unless we ask all eE^dloyee* to respond to a survey 
questionnaire. 

Bawsver, we believe a reasonably collate and accurate survey 
of closely-related as<g>layees can be made by reviewing the locator roster 
and comparing the home address and emergency addressee information for 
es^loywe# having the sane surname. Ve are proceeding on this basis at 
least for an initial report. Perhaps the finding it produces will in- 
dicate whether a more searching review would be worthwhile. 


6 . 


- Meaberahln Drive 

ve oflleially begins' 15 March. A 


flyer on the EAA was distributed with paychecks issued on 12 March and 
an aU-ejqplcyee nerorandum signed by General Carter has also been 
released. 


In the pre-campaign solicitation of headquarters siqsergrade 
personnel, who each received a raeraoraaduis frssa the Executive Director- 
CooptroUer, we have received 12J responses, Or these, 118 officers 
subscribed as ''sponsors" ($25 fee) and nine as "patrons* (#10 fee). 


*gfe Mm#. by AID 

of General Counsel has conf Imed our mandatory 


obligation to reinstate a termer employee who resigned prior to the 
effective date of his tenalnatiori under our surplus personnel procedures 
and accepted appointment at AID without a break-in-service. Because 
several employees who have left the Agency for reasons relating to their 
lam of continued usef uln e ss — but not for unsatisfactory performance# 
or misconduct — 'shorn we could not effectively use if required to reinstate 
them, we will explore with denars! Counsel appropriate legal means of 
protecting the Agency in such earns. If it is concluded that there, is no 
legal basis far Uniting the application of AID'S statute regardless of 
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Mte r«p M «9l«gree*» 

»A**-t»ti« - tor a» 

r«t*ssfci©» or termination to provide a srete-u*-eervi«* 

CIA oiid AID eaploytent. 

yuu naiv & hatef ul of cates are t jsvoXveA* vs tellers the 
jrltBlpleftm £^lSSf»« *h»n «<port furttar a««ap«t» to you. 

a. 


«* tsetetsy reviewed as interacting report *** 

TZS^iZ SST-m- duty.ou.. rru* the U» *— 
i* a 36-12, three are «S*U f « sad tvo are 08*10 t. 
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LgSjS I J jg i Wfea 

fScSSfireTO raf* 


gX lay Hr. 3rroa tag}*. 

Director of £t&*s Office of Public Safety. ^J^tSisor 

JSjStl r w ^ ln «i”i? y “*S *^ue el—ute. 

fc^SSS e^JejMB^S’tbe^M «w« '*»« *»_™ Sr’^tbrtei'.t*''" ’ 

sSSrsS; aa ■ j sasssffig .vsr^” 1 * 

permit his ec^loyaent oa a parfc-tiae tests. 

he compensated at the rate °f 

vill ecmtlnu* under civil service te^fits. 

* continuity of service" role. He will «3 m& have mtmi t-xjv* i*»w 

10- fig j.* j32SS. of nnlM hugsrn ou A*h V.dh»dw. Attendance 

sad offering* have ten «» follovst 


Csthollc Service 
freiestaat Service 
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SSiitiote c 

positions have teen latervievea ted m tSU to 

frn- to the pawontei ^ 2 ” ( ri lT mwTl s vret ereaee for reminit^ 

consider her decision ted th^ teve e^ressm individuals 

*W V in~nniiiTTrf Mt"vlce** la tiso tSw URMT ew«»^ 

S Ite A««a«r for s fall career ted vsat to stay 

^tr^csent ?ate for the duration of their esseloyaeatj the thiro 

;?1cSdS- «- — to »«ro» ln 
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anoth e r eofaponent -where she did not hows the faedllarity with the people# 
polieies, and procedures that she he# la her present position? while 
tie appears to he perf analog satisfactorily la her present, junior- 
level position# we believe her doubts regarding her succsee in other 
assigasents say he justified and that it is is her interest and ours not 
to insist on a change. 


/s/ Etnine 


TS , t i 

V- 


iiois 


Eaa e tt D, Betels 
Director of fersoaBel 


Distrihution: 

0 & 1 ** Addressee 

1 - m 

X - D/Pers Suhj 
1^^3/Pers Chrono 
OD/FersH^^^H (15 March 1965) 
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